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‘ Mission Statement
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To build a safe; productive &
sustainable workforce of

craft professionals



National Center for Construction

‘4 Education and Research

Not-for -Profit Education Foundation
Providing Workforce Development Resources for Industry

Resources Include: Affiliated With:
E A ditati UNIVERSITY of
cereditation UF FLORIDA

E Instructor Certification

E Standardized Industry-Driven Curricula

E Nationally -Recognized Skill Assessments

E Industry-Recognized Credentialing & Certification
E Career & Recruiting Tools

E Safety & Management Education
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Founding Contractors & Contributors

) 4

2009 # 2008 $
Austin Industrial 31 | 1.9B
B E &K (subsidiary of KBR) 4 10.2 B
Bechtel / Becon 1 |21.78B
Brasfield & Gorrie 29 | 2.1B
Clark Construction 14 | 4.7 B
Fluor / Fluor Daniel 2 |17.3B
Granite Construction 25 | 2.7B
Haskell 88 | 0.7B
Hensel Phelps 19 | 3.3B
Holder Construction 45 | 1.48B
Skanska USA 6 6.3 B
TIC-The Industrial Company (subsidiary of Kiewit) 5 1 9.18B
Zachry 23 | 2.8B

SOURCE: Engineering News Record. The Top 400 Contractors. (May 2009)
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2010 Board of Trustees
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For more information, visit:

Nova Group E Carole Bionda [Chair]
Crossland Construction & ivan crossland [Vice Chair]

Fluor eRick Graves [Past Chair]
Beacon Electric eTim ey
Cianbro & alan Burton
Construction Industry Institute  &wayne crew
Current Builders & chip Reid

DuPont & carl Mccoley

ExxonMobil & sonathan Yarbrough

Gaylor Electric & sohn Gaylor

Intel & Gerry Sprentall

www.nccer.org/BoardOfTrustees.aspx

rn; m; m; m; m; m/ m/ m/ m/

m;

Jacobs & Lowell wiles

James W. Elmer Construction & Jim Eimer
Kellogg Brown & ROOt & parrell Hargrave
LeGlue & Company, CPAS E vincent Giardina
M.W. Mielke & pave Mielke

Precision Resources & keith Byrom

Repcon Strickland & Bgob parker

Shell Downstream & andy Jones
SkillSUSAE Tim Lawrence

University of Florida, Rinker  &or. rayIssa


http://www.nccer.org/boardOfTrustees.aspx
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3M Construction Markets Division
ABC Texas Gulf Coast Chapter
Adena Corp.

ADT Security Services, Inc.
Austin Industrial

Baker Concrete

Bay Harbour Electric, Inc.
BE&K

Becon Construction Co., Inc.
Bell Corp. of Rochester

BP Amoco Corp.

Brasfield & Gorrie

Brice Building Co.

Caddell Construction

Cajun Constructors

Carolinas AGC, Inc.

Carolinas Electrical Contractors Assn

Contributors

Caterpillar, Inc.

Central Sprinkler Corp.

Clark Construction Group, Inc.
Clemson University
Contractors Northwest, Inc.
Dan Vos Construction Co.
Danis Foundation, Inc.

Delta Diversified Enterprises
Ferguson Construction Co.
Fluor Daniel, Inc.

Fru-Con Construction Corp.
Gaylor Electric

Granite Construction Inc.

Gulf States, Inc.

Hardin Construction Group, Inc.
Harkins Builders, Inc.

Helix Electric, Inc.

For more information, visit: www.nccer.org/Contributors.aspx

Hensel Phelps Construction Co.
Hess Mechanical Corp.

Hill & Wilkinson, Inc.

Hoar Construction

Holder Construction Co.

Irby Construction

Ivey Mechanical Co., LLC

J.A. Jones (Metric Constructors, Inc.)
Jack Jennings & Sons

James Craft & Son

James N. Gray Co.

Johnson Brothers Corp.

Kamtech, Inc.

Kellogg Brown & Root (KBR)
Kvaerner John Brown

Lake Mechanical Contractors, Inc.

Lowder Construction


http://www.nccer.org/Contributors.aspx

<

M. C. Dean Co., Inc.

Manitowoc Crane Co.

Masonry Arts, Inc.

Metropower

Miller & Long Co., Inc.

Miller Electric Manufacturing Co.
National Ready Mixed Concrete Assn
Nova Group, Inc.

Paul Risk & Associates

Pittway Systems Technology Group
Portland Cement Assn

R. L. Turner Corp.

Riviera Electric, LLC

Rodgers Builders

Rogers-O'Brien Construction
Runnebohm Construction

Rust Constructors, Inc.

Contributors

S & B Engineers & Constructors, Ltd.

Saiia Construction, LLC
Sanders Brothers

Shiel Sexton Company, Inc.
Simplex/Grinnell

Solutia, Inc.

Stanley Jones Corp.

Steel Erectors Assn of America
Suitt Construction Co.

TD Industries

The Haskell Company

The Procter & Gamble Co.
The Sundt Companies, Inc.
TIC/The Industrial Company
Town & Country Electric

Tri -City Electrical Contractors
Tri-M Corp.

For more information, visit: www.nccer.org/Contributors.aspx

Trinity Contractors

U.S. Contractors

Underground Construction Co.
Vos Electric

Watkins Engineers & Constructors
Watson Electrical Construction Co.
Wayne Automatic Fire Sprinklers
Wayne J. Griffin Electric

Westra Construction

Wiginton Fire Sprinklers

Williams Learning Network

Willis Construction Group

Willmar Electric Services, Inc.
Wilson Electric Co., Inc.
Wolverine Building, Inc.

Zachry Construction Corp.

Zignego Co.


http://www.nccer.org/Contributors.aspx

Involvement

' GOVERNMEN NCCER INDUSTRY

Sponsors

State & Local &M Trai Owners
Workforce Agencies v EEEE IEIERE
Build Your Future Contractors
State Licensing Campaign -
Agencies Choose Construction Associations
Initiative T
o Pipeline
Job Corps
Manufacturing
YouthBuild v Plant Facilities
Leased Labor
Military _
EDUCATION Organized Labor
Military Corrections Secondary Infrastructure
Post-Secondary Energy
corrections Career Academies Shipbuilding

9 For more information, visit: www.nccer.org/FindCenter.asp



http://www.nccer.org/findCenter.asp

NCCER & SkillsUSA Partnership

SkillsUSA s a partnership of students,
Skl]lSUSX teachers & industry working together to
Champions a/Work* ensure America has a skilled workforce.

FACTS:
E f/k/a VICA (Vocational Industrial Clubs of America)
E Serves 300,000 students & instructors annually
E 13,000+ school chapters in 54 state & territorial associations
E 14,500+ instructors & administrators are professional members

NEW INITIATIVES:
E NCCER to Sponsor the 201®&killsUSA Carpentry Competition

E NCCER supporting select construction craft assessments for the
SkillsUSA Workforce Ready System

10 For more information, visit: www.SkillsUSA.org



http://www.skillsusa.org/

NCCER & ACT Partnership

MISSION: HELPING INDIVIDUALS ACHIEVE EDUCATION & WORKPLACE SUCCESS

E Founded in 1959 in lowa City, 1A

E Independent, not -for -profit corporation

E Recognized worldwide as an expert in educational measurement & research
E Recognized for college readiness solutions

ACT SOLUTIONS FOR THE WORKFORCE
E WorkKeys Skill Assessment Tools

E National Career Readiness Certificate
E Professional Certification

E Data & Research

11 For more information, visit: www.nccer.org/NewsReleases.aspx & www.ACT.org



http://www.nccer.org/NewsReleases.aspx
http://www.act.org/

National Career Readiness Certificate

<

SISl IR WorkKeys
Business Writing Applied Mathematics ’

Listening Applied Technology

Reading for Information Locating Information :
Writing Observation

PERSONAL SKILLS §INTERPERSONAL SKIL !

NATIONAL

Performance Teamwork CAREER READINESS
Talent corn
Fit -
wortseys
85% of ALL profiled occupations utilize these skills @ ° S aer

12 For more information, visit: www.act.org/workkeys & www.act.org/certificate



http://www.act.org/workkeys
http://www.act.org/certificate

Competency -Based & Instructor -Led

) 4

E Trainees learn skills at their
own pace

E Trainees accelerate through
demonstrated competencies on
written & performance tests

E NCCERertified instructors
verify successful test
completions for credentialing
through the National Reqistry

13 For more information, visit: www.nccer.org/CredentialsOverview.aspx



http://www.nccer.org/credentialsOverview.aspx

Return on Investment

' Construction
Industry

.. Institute®
Summary of Expected Training Benefits Identified Through Study

AVERAGE IMPROVEMENT

Cll 231-1
RESEARCH SUMMARY CAPITAL  MAINTENANCEH
PROJECT PROJECT
Productivity M11% | T 10%
Turnover Cost 14w | B 14%
Absenteeism ﬂ 15 % ﬂ 15 %
Injury B26% | I 27%
Rework D23 | I 26%

14 SOURCE: Construction Industry Institute. Cll Research Summary 2341. "Construction Industry Training in the United States& Canada. 6 ( Aug



National Accreditation Growth

600+

Training
Sponsors

400+

Assessment
Centers

3500+

Public
Schools

MEXICO W

w7

3
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Accreditation Process

Eligible Organizations *
EContractors

EOwners
EAssociations
EOrganized Labor
EGovernment Agencies
ECorrections

ETraining Consultants
EProprietary Schools

v

ACCREDITED ASSESSMEN
CENTER (AAC)

ACCREDITED TRAINING
SPONSOR (ATS)

Accredited Training Unit Accredited Training & Authorized Assessment Site
(ATU) \ Education Facility (ATEF) (AAS)
E Contractor E School E Contractor
E Job/Plant Site E Job/Plant Site

E School

16 For more information, visit: www.nccer.org/AccreditationProcess.aspx * Eligibility defined in the NCCER Accreditation Guidelines



http://www.nccer.org/accreditationProcess.aspx

Trained / Certified

<

' TRAINING ASSESSMENT

Entry -Level Experienced
Craftsperson Craftsperson

I Journey -Level Assessment I
NCCER Craft Curricula msmbed l

_ Certified (Written) I
l Performance‘\/erification I

|

17 For more information, visit: www.nccer.org/AccreditationProcess.aspx



http://www.nccer.org/AccreditationProcess.aspx

Instructor Certification

l To become a MASTER TRAINER

E Train the trainer program

E Master Trainer does not require construction craft skills

E Must be trained & certified directly by NCCER through

H successful completion of the 4-day MTICTP
Y . g
Fora CRAFT INSTRUCTOR become certified:
Master Trainers E Must be a journey person or technician in their craft or have
32-hour ICTP 3 years experience teaching their craft
n E Must complete 3-day ICTP course given by a NCCER
\ 4 certified Master Trainer

Craft Instructors _ —
24-hour ICTP For a TRAINEE receive transcripts:

H E Be taught by a NCCER certified instructor

\ 4 E Successfully complete nationally standardized written &
: performance tests given by a NCCER certified instructor
Craft Professionals

E Receive training at a NCCER accredited high school, college,
government or industry training program

18 For more information, visit: www.nccer.org/InstructorCert.aspx



http://www.nccer.org/instructorCert.aspx

Instructor Certification

COURSE CONTENT HOURS

Introduction to NCCER Training 2
How Learning Occurs 2
Communication for Learning 2
2
2

Leadership & Group Dynamics
Administration & Classroom Management
Usi ng NCCE RBGearnifQ®eriesr e n2

Teaching Strategies 3.5
Instructional Aids 2.5
Evaluation Techniques 2
Giving a Short Presentation 4
ICTP - Total Hours 24
Accreditation Workshop (MTICTP) 8

MTICTP- Total Hours 32

19 For more information, visit: www.nccer.org/InstructorCertifications -FAQ.aspx



http://www.nccer.org/InstructorCertifications-FAQ.aspx
http://www.nccer.org/InstructorCertifications-FAQ.aspx
http://www.nccer.org/InstructorCertifications-FAQ.aspx

Value of Credentials

zacwry  Shaw  ciawsro DI
i [ isit: www.nccer.org/RadioTV.aspx


http://www.nccer.org/RadioTV.aspx

Automated National Registry

E anrnccerorg AR, oo,

E Onllne |nStant Access ‘ EDUCATION AND RESEARCH

< ] “Sample*Student

E Free & User-Friendly s | /L

< . T < iMiegeed  FOR CONSTRUCTION

E Verlfy & Manage — AT EDUCATION AND RESEARCH
E Training History P el

< 2781481

E Assessment Results O

¢ e e

VIRTUAL
INDIVIDUAL SPONSOR | [u iidrert

Sign in to review your Sign in to view and See what's on someone's
training history online submit training records Virtual Wallet Card™

21 For more information, visit: www.nccer.org/ANR.aspx



http://www.nccer.org/anr.aspx

Contren ® Learning Series

In partnership with leading textbook publisher Pearson
E Taught nationwide by contractors, associations, & schools

ERecogni zed b yDepansit of &§dueatioe 6 s

UNIQUE TRAINING FEATURES INCLUDE:
E Competency -based with measurable objectives
E Developed by industry experts & educators

E Modular in format for flexibility & custom task training

E Compliant with the Department of Labor - Office of Apprenticeship
requirements for time -based training

E Portable with industry -recognized credentials

22 For more information, visit: www.nccer.org/Curriculum.aspx



http://www.nccer.org/Curriculum.aspx
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Share. Lead. Inspire.

Become a Subject Matter Expert.

NATIONAL CENTER FOR CONSTRUCTION EDUCATION AND RESEARCH

BUILDING TOMORROW’S WORKFORCE

A

A team of volunteer SMEs are assembled toreview & revise the curricula

For more information, visit: www.nccer.org/SME.aspx or contact NCCERsProduct Development Department at 1.888.NCCER20


http://www.nccer.org/sme.aspx

Contren ® Learning Series

<

¥ COMMON CURRICULUM FORMAT

MOdU |e (Discrete task training unit)
E Must pass written & performance tests for each

E Each module stands alone (task training)
E Each module is part of an overall course of study

Level Format
E Modules sequenced in a logical instructional order for

overall course study

E Curricula meets DOL Office of Apprenticeship
requirements for time -based training

Instructor & Trainee Guide
E For each module and/or level

24 For more information, visit: www.nccer.org/Curriculum -FAQ.aspx



http://www.nccer.org/Curriculum-FAQ.aspx
http://www.nccer.org/Curriculum-FAQ.aspx
http://www.nccer.org/Curriculum-FAQ.aspx
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Your Role in the Green Environment

) 4

DESIGNED FORENTRYEVEL CRAFTSPERSONOS TO
E Their role in the green environment _ .
E Basic methods of green construction <8 (B conrren Lennnine senies
ELEED Green Building Rat

ABOUT THE MODULE:

E Text & web -based

E Provides NCCER green credential

E Developed by LEEDAccredited Professionals

Your Role in

the Green
Environment

E Can be used as a standalone module
TRAINEE GUIDE

E P aC kag ed Wlth G re e n Ad Vantag é@ Stu dy G u | d e NATIONAL CENTER FOR CONSTRUCTION EDUCATION AND RESEARCH

For more information, visit: www.nccer.org/Green.aspx



http://www.nccer.org/Green.aspx

NCCER Management Programs
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INTRODUCTION TO CREW LEADER
E Web-based Program

CLEMSON UNIVERSITY PROGRAMS

E Project Supervisors Academy
E Project Managers Academy
E Safety Managers Academy
ENAMWICl C Womends Lead

E Masters Degree Program

Women'’s Leadership

PIMA COMMUNITY COLLEGE Academy
E Craft Training for College Credit (CCTC)

26 For more information, visit: www.nccer.org/Academies.aspx



http://www.nccer.org/Academies.aspx
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Construction Management Academies

) 4

LOCATIONS:
E Clemson University : Clemson, South Carolina
E The Nature Place : Florissant, Colorado

Managementfg e
ACadEMIES] /-, o

Project Management

Project Supervision

Safety Management

Wo me nLealership ymie

For more information, visit: www.nccer.org/Academies.aspx

CLEMSON

UNTIVERZSITY



http://www.nccer.org/Academies.aspx

Assessments

‘

CRAFT ASSESSMENTS

Entry Level 9

Journey Level 33

Management 2

Academic Career Tests (NCCT) 8

PIPELINE ASSESSMENTS
5

Gas
Liquid 6
o National Craft Assessment
Liquid & Gas 13 and Certification Program
PERFORMANCE VERIFICATIONS
Craft 20
Pipeline 12

28 For more information, visit: www.nccer.org/assessments.aspx



http://www.nccer.org/assessments.aspx

Pipeline Training & Assessment

Program

AVAILABLE ASSESSMENTS

Gas Maintenance Specialty

Gas Pipeline Operations
-ﬂ Abnormal Operating Conditions-Gas Liquid
' Field & Control Center Operations Technician

Pipeline Maintenance Technician

Mechanical Pipeline Technician
Abnormal Operating Conditions-Control Center

Abnormal Operating Conditions - Field Liquid & Gas Pipeliner Training and

Assessment Program

Electrical & Instrumentation Pipeline Technician e

QUALIFICATION (OQ)

Corrosion Prevention Field Technician 1 dInstallation
FOR LIQUID & GAS

. . . . . PIPELINES
Corrosion Prevention Field Technician 1 d Measurement

Corrosion Prevention Field Technician 2
Corrosion Prevention Field Technician 3

Nondestructive Testing Nations! Center for Canstruction Education and Ressarch

29 For more information, visit: www.nccer.org/CurriculumPipeline.aspx



http://www.nccer.org/curriculumPipeline.aspx




