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Career Preparation

¸ An instructional methodology utilized in certain 
Career and Technology Education (CTE) programs

¸ A cooperative arrangement between the school, 
employer, and student

¸ School provides academic and related CTE instruction

¸ Employer provides supervised on-the-job training and 
work experience

¸ Outcome: Improve studentsô education and 
employability

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Purposes

¸Meaningful work experience

¸Combined academic education

¸ Acquisition of knowledge, skills, and work 
attitudes

¸Collaboration among school, employers, and 
students (instructional partnership)

¸ Enhanced understanding among partners

¸Relevant curriculum and training

¸Motivated learner

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Outcomes

¸ High placement rate

¸ High employment stability

¸ High job satisfaction

¸ High motivation

¸ Develops leaders and team players

¸ Better educated workforce

¸ Greater productivity

¸ Improved global competition

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Advantages

¸Greater relevance of curriculum and 
instruction

¸ Better application of learning

¸ Improved balance in career-related 
competencies

¸Closer relationship with business/industry and 
community

¸ Improved career guidance

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Greater Relevance of 
Curriculum and Instruction

¸ Placed in jobs that are good match with studentsô 
abilities and interests

¸ Follows a planned OJT experience based on workplace 
requirements and individual student needs

¸ Learn skills on real jobs and under actual conditions

¸ Learning focused on competencies (classroom, CTSO, 
OJT)

¸ Partnership creates synergy

¸ Understand real world

¸ Understand self

(Continued)

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Greater Relevance (Continued)

¸Guided by trained teacher-coordinator

¸Gradual school-to-work transition

¸Contact with successful employers

¸Curriculum current and continually 
updated

¸Transfer school learning to career 
interests

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Better Application of Learning

¸ Immediate testing ground

¸ Learning laboratory

¸Classroom analysis and discussion

¸ Improved problem solving skills

¸ Better appreciation of core subject 
competencies

¸ School-Work synergy

¸No barriers to learning

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Improved Balance of Career-
Related Competencies

¸ Placement in real setting

¸Relevant OJT guidance

¸Continuous feedback from employers to 
teacher-coordinators

¸Respect for work through wage earning

¸ Firsthand assessment of success traits

¸Good community contacts

¸ Adds meaning to classroom

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Extension of Training to 
Additional Careers and Students

¸ Equipped to provide training for new and 

emerging careers

¸ Serve wide range of abilities

¸ Share training costs with employers

¸ Effective strategy for all students including at-

risk 

¸ Keeps students in school

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Closer Relationship with 
Business/Industry and Community

¸ Partnership between school and employers

¸ Seek Solutions to mutually recognized 
problems

¸Greater appreciation of each otherôs problems

¸ Student achievement is enhanced

¸ Future source of qualified workers

¸ Trial employment

¸Credibility brought to school program

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Improved Career Guidance

¸ Career guidance enhanced due to contact with 
experienced people

¸ Early occupational experiences improve immediate 
and long-range career decisions

¸ Encourages graduation

¸ Guides graduate to college or work

¸ Trial work experiences

¸ Bridging school to work

¸ Increased options

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Coordination of a Quality 
Program

¸Related Classroom Instruction

ïwww.cte.unt.edu

ïwww.cte.unt.edu/business/scope.html

¸On-the-Job Training

ïAdditional Quality Components

¸Advisory Committee

¸Employer Appreciation

¸ Student Organization

ïBusiness Professionals of America

ïDECA

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us
http://www.cte.unt.edu/
http://www.cte.unt.edu/business/scope.html


 

Work -Based Learning 
Terminology

¸ Career Preparation

¸ Work -Based Learning

¸ Cooperative Education

¸ Teacher-Coordinator

¸ Student-Trainee

¸ Training Sponsor

¸ Training Station

¸ Training Agreement

¸ Related Instruction

¸ Career and Technology 

Student Organization

¸ Coordination

¸ Placement

¸ Student Progress 

Reports

¸ On-the-Job Training 

(OJT)

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Questions

1. What is the role of the training sponsor in working with 
the student?

2. What should the teacher-coordinator expect from the 
training sponsor?

3. How does the employer benefit from cooperating with 
the school program?

4. Can the training sponsor really provide training for the 
student-leader?

5. How much time, money, and effort will it take to employ 
a student?

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Overview of Coordination 
Techniques

¸Develop Training Program

¸ Planning the On-the-Job Training

¸ Implementing the Training Experiences

¸ Evaluation of Student Progress

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Developing Training Program 
& Planning On-the-Job Training

¸ Obtain Training Station

¸ Prepare students for job interview

¸ Prepare training sponsor to hire student

¸ Complete training plan agreement

¸ Explain student and training sponsor responsibilities 
in OJT

¸ Secure all signatures and provide copies of plan to all 
stakeholders (Student, Employer, Teacher, School 
Administration)

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

You never get a second chance 
to make a good first impression.

Good Advice for Students 

Sent on Job Interviews

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Implement Training Experiences 
and Evaluate Student Progress

¸Conduct regular coordination visits to training 

station

¸Conduct student performance appraisal 

interviews

¸ Provide instruction to improve student 

performance

¸ Follow-up with training sponsor

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Career Preparation Documents

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us












 

Training Plan Agreement

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us




 

Sample Database

Students information are entered into spreadsheet

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us


 

Training Plan Memo

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us




 

Grading Policy

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us




 

Employerôs Evaluation Form

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us




 

Student Information Card

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us




 

Monthly Travel Report

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us
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Eleventh Month Summer Plan

http://www.birdville.k12.tx.us/cate/Templates/www.birdville.k12.tx.us





